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Work Station Improvement a way of Worker’s in Smoked rubber sheets

Processing to reduce Fatigue from work by Ergonomics Principle.
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Abstract

This objective of this study was to setting a guideline of work station improvement in the smoked rubber
sheet processing, a case study of one plant in Nakorn Sri Thammarat. The ereonomics principle was applied
for reduction of operator’ fatigue. The scope of this study was defined as the ergonomics assessment and

suggestion for improvement. The study was done by 5 steps as follow : 1) define the sample size and criteria
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for inclusion & exclusion of samples, data of Abnormal Index were collected, 2) Rula, Reba, Piper Fatigue

scale were applied, all collected data were analyzed, 3) continued to the design process for Ergonomic tool

design and workstation design, 4) new ergonomics tools and ergonomics workstations were implemented,

step 2-3 were applied to tools and workstation which obtained, 5) comparison of the results from step # 2

and step # 4, and conclusion, This paper presented the results from step # 1-2, which showed that Al score

was 2.42 but the maximum score was conveying step, and next step Rula, Reba and Piper Fatigue analyze,

The expression of results revealed that the further study could be great benefit for ergonomic work in the

smoked rubber sheet processing.

Keywords: Improvement a way, Work Station, Fatigue, Ergonomics Principle
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