®, MIUTERANNIIAVTIFINEINISIANTERUS AT9N 6 Usedl 2565
. i Tudi 22-23 Sunew 2565 a1 ANYINEINISTANTT unTInenduudgansont

MSUDRL

ANYNWUARAIANITIBIYARINTME LUNWIINENA BN TA YRR

Organizational Employee Engagement in Songkhla Rajabhat University
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ABSTRACT

The research objectives are to study the level of the organizational engagement and to
compare the general personnel characteristics in the organizational employee engagement in
Songkhla Rajabhat University. The researcher used 274 population and sample in Songkhla Rajabhat
University. Statistics were used to analyze the data by percentage, mean and standard deviation.
The difference between the mean was tested using the Independent Sample t-test and two
variables and the One-way ANOVA (F-test) statistic.

The results showed that the overall level of the organizational employee engagement
in Songkhla Rajabhat University was at a high level. Moreover, to compare the general personnel
characteristics in the organizational employee engagement found that the general characteristics
of personnel in Songkhla Rajabhat University in terms of the different gender, age, status, and

working years had no different effects on the organizational engagement. However, the different
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education level, monthly income, position, type of personnel is affected by the engagement of
the organization differently.
Keywords

Engagement, personnel in Songkhla Rajabhat University
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