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Abstract

The purpose of this research was to study 1) organizational commitment,
2) intention to stay , and 3) the effect of organizational commitment on intention
to stay of professional nurses in Hat Yai district , Songkhla Province. The
sample population were 320 people professional nurses working in hospitals in
Hat Yai District, Songkhla Province. Research tools are questionnaire to collect
data and Descriptive statistics such as percentage, mean and standard deviation.
The research examined basic agreement by multiple regression and do the
hypothesis test by multiple regression analysis.

The study found that The overall organizational commitment and work
intention of professional nurses in Hat Yai District, Songkhla Province were at
high level. As for the correlation analysis of the regression coefficients, it was
found that affective and normative commitment had a positive influence on the
overall job intent statistically significant at the 0.05 level and continuance
commitment is negative influence on the overall job intent statistically
significant at the 0.05. The results of the research can be utilized to provide
information to hospitals in enhancing organizational engagement in order to
maintain professional nurse retention which is considered an important human
resource of the hospital and reduce the problem of the turnover rate of personnel
and lead to increase the performance of professional nurses.

Keywords: Organization Commitment; Intention to Stay; Professional Nurses
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yierrilanglunuvoaynains

arwslanseglunudunmsuaninuddn uasinafvesmeualvniiosUoRauegly
99ANIDEN9ABLIlDg (Goshin, Sissoko, Stringer, Sufrin , Byrne, 2020 : 93-99) #nnwegunaufuRey
MeANUgvIvdmaliiinauindnfdeasdnsuazegnegiivesinssaly lsanegruiadesdng
Hadeiitdvinaronudilanseglunuvameunainndn teaslifuimsesdnsannsatmun

a |3

w3 uleus U SARET IV U ULUR B UM NS 0 JULUUNSUSIN SNUTBI04ANT LVMB UaAUB D

aa a 3
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11NN31 0.70 wansliiuingensuls aenmdaariu Hair, Black, Babin, & Anderson (2018) na1vin 1
duUsyAviuoahuasaseutiadus 0.70 Julufetedlunusifsensuldlumaius msveaeusn
thviinasdusenau (Factor Loadings) w1 Aniwiinesdussnaudidnagsewing 0.472 - 0.847
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AC  wineda ALyNTUAUINLa (Affective Commitment)
CC  vanedd AsyNifusieliles (Continuance Commitment)
NC  vneds PNUNNTUALUTSYIAg M (Normative Commitment)
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30,000 U 11 165 au Andufesas 51.6 uazUszinnveslsaneruiaiiyfodeu 1y
Isangunavesonyy 91uau 182 au Andusesay 56.9
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131991 2 manTeTgRiAnafuiateduaudileglunulpesmvemenuiaisdnly
sunevalug Saninaswan Tnssamegluseduunn fidieds (X = 3.92, SD. = 0.469) iefiansai
Husredu wuin anuddaeglunuduanuduinids fewedegean (X = 4.20, SD. = 0.598)
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A3 AC cC NC IS Tolerance VIFs

X 3.74 3.41 3.55 3.92 - -

S.D. 0.589 0.721 0.557 0.466 - -
AC 1 0.438* 0.684* 0.572* 0.481 2.044
cC - 1 0.357* 0.322* 0.802 1.247
NC - - 1 0.630* 0.515 1.892

IS - - - 1 - -
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A1EIEUATINY (Hair, Black, Babin, & Anderson, 2018 : 316) nsVAgeUANIA I ULALAIY
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Inflation Factor (VIFs) ¥a4fauysiiA1egsening 1.247-2.044 Faan (VIFs) lsina51iu 10 uazen
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AUENINUADDIANT duusyans pwpatn | dudsedvd | tvalue | p-value
N300 BY Lﬂﬁaummsgm URIFU
AAsil (a) 1.954 0.163 11.994 | 0.000*
Audnla (AC) 0.266 0.054 0.337 4.920 | 0.000*
unyniusieLiles (CO) -0.125 0.035 -0.193 | -3.606 | 0.000*
AUUTIVIAFIU (NC) 0.392 0.055 0.468 7.113 | 0.000*

F = 67.551, p = 0.000, Adj R? = 0.457
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Ly 1 3
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a [
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foddyn1eadafisedu 0.05 Jevenfuanufgiudl 1 uaz 3 druduarugniudeides (CO) &

o
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aeAnsasazyiiinauidndnisiludiunisvetesdns agvinbineruianujifnueglu
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Y8 LarIlsaul Lawganual, 2561 : 867-885 ; W51 ningaIsharUTEaANTY WAL, 2563 : 99-
113)
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