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Abstract

The purpose was to study of human resource development level, life quality of
personnel work, and relationship between human resource development affecting life quality
of personnel work in Yala municipality. The sample are 137 personnel working there. The
research tool used questionnaires and statistics used frequency, percentage, mean, standard

deviation and relationship test by correlation coefficient analysis of the significance level 0.01.

The result found that human resource development and life quality of personnel
work was overall average ( X = 4.53) at a high level. The relationship test in life quality of
personnel work overall and human resource development in 3 aspects found that in life
quality of personnel work was positively correlated with human resource development with
statistical significance at the 0.01 level. The results of this study can be used as a guideline for
developing a model of human resource development and quality of work life. To motivate
personnel to feel a commitment to the organization and lead to the goals that the organization

wants.
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